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DEVELOPMENT OF A METHODOLOGICAL 
BASIS FOR ASSESSING THE 
EFFECTIVENESS OF VALUE-ORIENTED 
MANAGEMENT OF DEVELOPMENT OF 
A  RESTAURANT BUSINESS ENTERPRISE

The object of research is the process of value-oriented management of the development of a restaurant  
business. The article argues that value-oriented management of the development of a restaurant business is aimed at 
achieving the goal of maximizing the key determinants of value. The parameters and elements of the configuration 
of the value concept (strategic assets, nomadic competencies, the consumer value frame of the restaurant service) 
are determined, the content and nature of which reflects the individual elements of the value-oriented manage-
ment of the restaurant business. The research methodology is based on theoretical and methodological analysis of 
scientific literature, economic methods, and observations, comparable, measurement, analysis and matrix mo deling. 
To develop a Y-matrix model for assessing the effectiveness of value-based development management, which 
represents the relationship between strategic assets, key competencies and the value frame, the expert method and 
the method of multivariate comparative analysis are used.

The results of this research show that the elements of consumer value that are basic for the development of 
restaurant businesses in the modern competitive space are: the uniqueness of the restaurant concept, originality  
of the menu, pricing policy, service, safety standards, atmosphere, innovation and emotions. For the empirical con-
vergence of the concept of value, a Y-matrix is built. Based on the use of the method of multivariate comparative 
analysis, the implementation degree of key competencies and strategic assets in the creation of structural elements 
of consumer value is assessed.

To determine the efficiency level of value-based development management at the restaurant business, the value 
resonance coefficient is calculated. Based on the research results, a list of key competencies is determined, on the 
development of which it is necessary to focus the attention of the management of the restaurant business.

The practical significance of research lies in the possibility of its use as a tool for strategic value analysis in 
the restaurant business. The proposed approach allows to determine the emphasis of management impact in order 
to maximize the value of restaurant services.

Keywords: value-based management, restaurant business, strategic assets, key competencies, Y-matrix model, 
value resonance coefficient.
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1.  Introduction

The COVID-19 crisis has affected all sectors of the 
economy. Quarantine has brought down consumer senti-
ment, almost stopped the area [1]. One of the hardest 
hit worldwide is the restaurant business. The restaurant 
industry around the world is going through hard times 
today. In connection with the introduction of quarantine 
measures, the restaurant business suffered significant losses 
as a result of the introduction of lockdown and pandemic 
restrictions. Some HoReCa establishments were forced to 
cease their activity or «freeze» it for an indefinite time, 
and only 22 % of the restaurant business enterprises were 
able to adapt to the new business realities and continued to 
work exclusively in the mode of delivery or taking orders 

with them [1]. The most affected by the quarantine were 
restaurants located in business centers, as many companies 
have not yet returned to full-time office work. Catering 
has almost completely stopped, since no offsite events 
are currently held, and this service for many restaurants 
accounted for a significant part of the income [2]. For 
example, in the first half of 2020, losses of enterprises of 
the hotel and restaurant business in Ukraine amounted 
to more than 82.5 million USD. At the beginning of 
July 2020, only 86 % of cafes and restaurants resumed 
their work from the pre-crisis level [3]. In these condi-
tions, the question of finding new approaches to value 
management in restaurant business enterprises is quite 
acute. Since, the compass indicating the correct direction 
of their further development is a strategic understanding 



ECONOMICS OF ENTERPRISES: 
ECONOMICS AND MANAGEMENT OF ENTERPRISE

7TECHNOLOGY AUDIT AND PRODUCTION RESERVES — № 1/4(57), 2021

ISSN 2664-9969

of how today’s and tomorrow’s consumer is changing over 
time [4]. Based on the above, the issue of developing the 
methodological foundations of value-oriented management 
of the development of a restaurant business is actualized. 
These issues are relevant not only during the period of 
pandemic restrictions, but also during the restoration of 
the activities of the restaurant business after the lifting 
of the epidemiological quarantine. In addition, crises as-
sociated with the destruction of habitual patterns and the 
loss of connections stimulate the creation of something 
new. This, accordingly, sets before the restaurateurs of this 
world the task of finding new approaches to the process 
of creating consumer value and the formation of sustain-
able competitive advantages. Therefore, the object of this 
study is the process of value-oriented management of the 
development of a restaurant business. And the purpose 
of the study is to develop a methodological toolkit for 
assessing the effectiveness of value-based development 
management in restaurant business enterprises. This will 
help restaurant owners and restaurateurs identify strategic 
assets and core competencies. This approach is the basis 
for generating new value-based competitive advantages.

2.  Methods of research

To achieve this goal, the analysis of scientific publications 
on the value-oriented management of enterprise develop-
ment is used. Thus, despite the significant contribution of 
research efforts to implement the concept of consumer value 
in the activities of restaurant business enterprises, only  
a few researchers consider strategic assets as a determinant 
of consumer value creation [5]. In work [6], the unique 
assets of an enterprise are considered as a fundamental 
prerequisite for the formation of a supply of consumer 
value for food industry enterprises in Ukraine. A number 
of researchers, considering the formation of consumer value 
from the standpoint of the marketing concept, note that 
the key determinants that affect the formation of value 
are brand, business reputation, skill and professionalism of 
personnel [7, 8]. There is also a view according to which 
the prospect of an enterprise’s ability to create a level of 
value that meets customer requirements depends on the 
ability of personnel to purposefully identify unmet needs 
and determine future customer priorities [9]. In addition, 
there are studies that emphasize the importance of emotional 
and communicative service in the management system for 
creating consumer value [10]. The works [10, 11] confirm 
the importance of key competence in creating the largest 
consumer value and value formation. In addition, competen-
cies and values should be considered together, since value 
orientations often form consumer motives for behavior, and 
competences are also determined. Key competence makes 
the greatest contribution to the perceived value of the 
consumer, increases the significance of the product in the 
perception of the consumer. There is also a view that the 
process of formation (building up) of value is influenced 
by complementary, special, innovative competencies [12].

So, according to the literature review, the formation 
of a frame (structure) of customer value is implemented 
through a set of strategic assets (strategic resources and 
potential opportunities) of a restaurant business and key 
competencies in the field of value management. To model 
the internal structure of relationships between strategic 
assets, key competences and elements of the value frame 

of restaurant business enterprises, the method of expert 
assessments is used [13].

To achieve this goal, the quality assessment tool «Y-shaped  
matrix diagram» is used [14]. The methodology for as-
sessing the effectiveness of value-oriented management 
of the development of a restaurant business enterprise 
covers 3 cross-sections:

1) the set of basic elements of the value frame V = 
= {v1, v2, v3,... vn};

2) the set of strategic assets А = {а1, а2, а3, ... аn};
3) the set of key competencies K = {k1, k2, k3, ... kn}.
To determine the elements of combined matrices, the 

author uses the method of analytical hierarchy [15]. As a re-
sult, 3 matrices are formed:

1) matrix {KА} to determine the degree of participation 
of key competencies in the formation of strategic assets;

2) matrix {KF} to determine the degree of influence 
of key competencies on the formation of the value frame;

3) matrix {FA} to determine the degree of influence 
of the elements of the value frame on the formation of 
strategic assets.

For the assessment, 11 specialists of the restaurant 
«ZZZ» (Kharkiv, Ukraine) are involved. The assessment 
is carried out on a 5-point Likert scale [16]. For each 
element of the Y-matrix (strategic assets, key competencies 
and the consumer value frame), weighted average values 
are calculated using the formula presented in [17]. For  
a general assessment of the effectiveness of value-oriented 
management of the development of a restaurant business, it 
is proposed to use the method of multivariate comparative 
analysis, according to the results of which the resonance 
value coefficient (RVI). calculated. To calculate the value 
resonance coefficient, let’s use the formula presented in [18]:

RVI
K A K V V A

K A K V V A

i m i j j m

i m i j j m

=
{ } + { } + { }

{ } + { } + { }
µ µ µ

µ µ µ
max max maxx

,  (1)

where µ K Ai m{ }, µ K Vi j{ }, µ V Aj m{ } – weighted average va-
lues of the elements of the combined matrices (value frame, 
strategic assets, competencies) of the restaurant business; 
µ K Ai m{ }max

, µ K Vi j{ }max
, µ V Aj m{ }max

 – maximum values of the 
assessment of the elements of the combined matrices (value  
frame, strategic assets, competencies) of the restaurant business.

On the basis of the value of the value of the resonance 
value of the value obtained from the results of the calcula-
tions, a qualitative assessment of the effectiveness of value-
oriented development management at the restaurant business 
enterprise is given according to the Harrington scale [19].

3.  Research results and discussion

To achieve this goal, the following structural elements 
have been identified for the formation of a Y-matrix model 
for assessing the effectiveness of value-oriented manage-
ment of the restaurant business development:

– value frame – uniqueness of the restaurant con-
cept (v1), originality of the menu (v2), pricing poli-
cy (v3), service (v4), security standards (v5), atmo-
sphere (v6), innovation (v7), emotions (v8);
– strategic assets – image (а1), communication with 
suppliers (а2), strategic partnership (а3), adaptability of 
business processes (а4), client interface (а5), corporate 
brand (а6), IT infrastructure (а7);
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– key competencies – a system of knowledge about 
consumer requirements and requests (k1), strategic vision 
of management (k2), consistency of strategic think-
ing (k3), speed of reaction to changes in the external 
environment (k4), innovative activity (k5), digital skills 
system (k6), ability to manage change (k7).
Based on the generalization of the results of the expert 

assessment, a Y-matrix model of the effectiveness of value-
oriented development management in the «ZZZ» restaurant 
was built (Fig. 1), each block of which contains complex 
estimates (weighted average values) of matrix elements:

µ K Ai m{ }, µ K Vi j{ }, µ V Aj m{ }.

The obtained calculation results according to the Y-ma-
trix model show that the weighted average estimate:

– matrix {AV } «strategic assets – consumer value» is 
3.9 points;
– matrix {KV } «key competencies – consumer value» 
is 3.7 points;
– matrix {KА} «key competencies – strategic assets» 
is 3.3 points.
Based on these estimates, the value resonance coefficient 

is calculated using the formula (1). The calculated value 
of the value resonance coefficient in the ZZZ restaurant 
is 0.73, the value of which, according to the Harrington 
scale, which corresponds to a high level of efficiency of 
value-oriented development management.

The results of the assessment make it possible to determine 
the main aspects on which the management of the «ZZZ» 
restaurant should focus. So, in order to retain sustainable 
competitive advantages, an enterprise should pay attention to:

– development of key competencies for the formation 
of a system of knowledge about consumer requirements 
and requests;
– development of the consistency of strategic thinking;

– increasing the innovative activity of knowledge about 
the target market, which determine the insufficiently 
effective formation of such strategic assets as the adapt-
ability of business processes, the client interface and 
the corporate brand. At the same time, they do not 
provide a sufficient level of formation of such elements 
of consumer value as «innovation» and «atmosphere».

4.  Conclusions

A frame of consumer value of a restaurant business has 
been formed: the uniqueness of the restaurant concept, the 
originality of the menu, pricing policy, service, safety standards, 
atmosphere, innovation and emotions. A set of strategic as-
sets and key competencies in the field of value management 
has been identified. They are the main structural element in 
the formation of consumer value in the restaurant business.  
A methodological approach to assessing the effectiveness of 
value-oriented management based on the use of the matrix 
method is proposed, which involves modeling the internal 
structure of relationships between each element of strategic 
assets, key competencies and the value frame of restaurant busi-
ness enterprises. And also the definition of the value of the value 
resonance coefficient, according to which a qualitative assess-
ment of the effectiveness of value-oriented development mana-
gement at the restaurant business enterprise is provided (very  
high, high, medium, low, very low).

The research results presented in this work open up new 
directions of management efforts in the aspect of creating (in-
creasing) the consumer value of a restaurant service, is the 
basis for the formation of sustainable competitive advantages 
and the successful development of a restaurant business in 
modern conditions. The reliability of the parameters for 
assessing the effectiveness of value-based management of 
the development of a restaurant business depends on the 
competence of the specialists involved in this assessment.
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Fig. 1. Y-matrix model for assessing the effectiveness of value-based development management in the «ZZZ» restaurant
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So, experts should have experience in value-based ma-
nagement in the restaurant business. In addition, when 
selecting experts, one should take into account the mo-
ment of personal interest, which can become a significant 
obstacle to obtaining reliable assessment results.

References

1. Dienkov, D., Karakuts, A., Shchedrin, Yu. (2020). Vplyv CO-
VID-19 ta karantynnykh obmezhen na ekonomiku Ukrainy. 
Kabinetne doslidzhennia Hromadskoi orhanizatsii «Tsentr 
prykladnykh doslidzhen» Predstavnytstva Fondu Konrada Ade-
nauera v Ukraini, 55. Available at: https://cpd.com.ua/vplyv-
COVID-19-na-ekonomiku-Ukrainy.pdf

2. Smyrnov, I., Liubitseva, O. (2020). Tourist Business During 
the Pandemic COVID-19: World and Ukraine Experience. Bul-
letin of Kyiv National University of Culture and Arts. Series 
in Tourism, 3 (2), 196–208. doi: http://doi.org/10.31866/2616-
7603.3.2.2020.221278

3. Kyselova, O. (2020). Gendernyi vymir pandemii COVID-19. 
HOB proekt. Kyiv. Available at: https://mof.gov.ua/storage/
files/covid_final.pdf

4. Slivotski, A. (2006). Migratsiia tsennosti. Chto budet s vashim 
biznesom poslezavtra? Moscow: Mann, Ivanov i Ferber, 452.

5. Shulhina, L. M., Huliaiko, V. M. (2015). Mekhanizm formuvan-
nia spozhyvchoi tsinnosti produktsii polihrafichnykh pidpryiemstv. 
Kyiv: Univest PrePress, 223.

6. Ilchenko, I. Yu. (2010). Justification of Companies Strategic 
Imperatives. Efektyvna ekonomika, 5. Available at: http://www.
economy.nayka.com.ua/?op=1&z=220

7. Gerasimenko, O. V. (2015). The marketing concept of customer 
value of hospitality service. Marketing and Management of 
Innovations, 4, 87–94. Available at: https://mmi.fem.sumdu.
edu.ua/sites/default/files/mmi2015_4_87_94.pdf

8. Shtal, T. V. (2011). Kontseptsiia marketynhovykh stratehii 
formuvannia spozhyvchoi tsinnosti na osnovi potentsialu yadra 
biznesu. Ekonomichna stratehiia i perspektyvy rozvytku sfery 
torhivli ta posluh, 2, 501–510.

9. Revutska, N. V. (2013). Consumer value of products forma-
tion as the basis of competitiveness of enterprise. Theoretical 
and applied issues of economics, 1 (28), 239–246. Available 
at: http://tppe.econom.univ.kiev.ua/data/2013_28/zb28_31.pdf

10. Melnychuk, V. M. (2011). The Customer value Industrial and 
Consumer Markets Goods Components Analysis. University 
research note, 4 (40), 446–453.

11. Prahalad, C. K., Ramaswamy, V. (2010). The Future of Competition: 
Co-Creating Unique Value with Customers. Moscow: Vyliams, 352. 

12. Boiko, M. (2009). Metodolohichni osnovy formuvannia tsinnisno 
oriientovanoho upravlinnia pidpryiemstvamy. Visnyk Kyivskoho 
natsionalnoho torhovelno-ekonomichnoho universytetu, 5, 74–84. 
Available at: http://visnik.knute.edu.ua/files/2009/05/9.pdf

13. Hienerth, C., Riar, F. (2013). The wisdom of the crowd vs. 
expert evaluation: A conceptualization of evaluation validity. 
35th DRUID Celebration Conference 2013. Barcelona. Avail-
able at: https://conference.druid.dk/acc_papers/im4odl75ix-
421p8l11ry1qg6gko8.pdf

14. Lagrosen, Y., Lagrosen, S. (2005). The effects of quality mana-
gement – a survey of Swedish quality professionals. Interna-
tional Journal of Operations & Production Management, 25 (10),  
940–952. doi: http://doi.org/10.1108/01443570510619464 

15. Drake, P. R. (1998). Using the Analytic Hierarchy Process 
in Engineering Education. International Journal of Engineering 
Education, 14 (3), 191–196.

16. Joshi, A., Kale, S., Chandel, S., Pal, D. (2015). Likert Scale: Ex-
plored and Explained. British Journal of Applied Science & Tech-
nology, 7 (4), 396–403. doi: http://doi.org/10.9734/bjast/ 
2015/14975 

17. Velychko, O., Gordiyenko, T., Kolomiets, L. (2017). A com-
parative analysis of results of the group expert assessment 
of metrological assurance of measurements. Eastern-European 
Journal of Enterprise Technologies, 6 (9 (90)), 30–37. doi: http://
doi.org/10.15587/1729-4061.2017.114468 

18. Efremov, V. S., Khanykov, I. A. (2002). Kliuchevaia kompetentsiia 
organizatsii kak obekt strategicheskogo analiza. Menedzhment 
v Rossii i za rubezhom, 2, 8–23. Available at: http://www.
management.com.ua/strategy/str062.html

19. Harrington, E. C. (1965). The desirability function. Industrial 
Quality Control, 21 (10), 494–498. Available at: https://www.
scirp.org/(S(i43dyn45teexjx455qlt3d2q))/reference/References-
Papers.aspx?ReferenceID = 1542744

Victoria Grosul, Doctor of Economic Sciences, Professor, Department 
of Economics and Management, Kharkiv State University of Food 
Technology and Trade, Kharkiv, Ukraine, ORCID: http://orcid.org/ 
0000-0002-2019-3853, е-mail: viktoriagrosul@gmail.com

Natalia Balatska, PhD, Associate Professor, Department of Econo-
mics and Management, Kharkiv State University of Food Technology 
and Trade, Kharkiv, Ukraine, ORCID: http://orcid.org/0000-0003-
3940-1568, е-mail: natyrbal@gmail.com


